
Step 1 Instructions:
Record your score ranges as they were reported in your MSCEIT Management Report

Your MSCEIT Management Report Score Range for:

Identifying Emotions: 

Using Emotions:

Understanding Emotions:

Managing Emotions:

Step 2 Instructions:
Locate the SREIS you completed at the beginning of the semester.

Data in this questionnaire will indicate how you self-rated your four abilities. 

Examine the SREIS key below. Answer the following question for each ability.


Given the way I answered the SREIS questions, I would probably rate myself:

Identifying Emotions:
Determine rating based on the following questions: 1, 6, 11, 16 

Rating: Consider Developing, Proficient, Skilled

Using Emotions:
Determine rating based on the following questions:  2, 7, 12

Rating: Consider Developing, Proficient, Skilled

Understanding Emotions:
Determine rating based on the following questions:  3, 8, 13, 17

Rating: Consider Developing, Proficient, Skilled

Managing Emotions:
Determine rating based on the following questions:  4, 5, 9, 10, 14, 15, 18, 19
Rating: Consider Developing, Proficient, Skilled

Step 3 Instructions:

Return to your Course Project Part 1 instructions and template.
Within Part A Understanding the Results of Your MSCEIT you are to do the following: 
Briefly discuss the similarity and differences between how you self assessed your skills and the results of the MSCEIT in each area.

Question on template:
Refer to your SREIS Report (this was one of the self-assessments you completed the 1st week of the semester.) Using the key provided by the instructor, determine your assessment of your emotional intelligence in the 4 branch areas.  Compare whether or not your self-assessment of your abilities and MSCEIT results match. Discuss results. (20 points)
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	#
	Item
	1
	2
	3
	4
	5

	 1
	By looking at people’s facial expressions, I recognize the emotions they are experiencing.
IDENTIFYING EMOTIONS
	
	
	
	
	

	 2
	I am a rational person and I rarely, if ever, consult my feelings to make a decision. 
USING EMOTIONS -  reverse scored
	
	
	
	
	

	 3
	I have a rich vocabulary to describe my emotions.
UNDERSTANDING EMOTIONS
	
	
	
	
	

	 4
	I have problems dealing with my feelings of anger.
MANAGING EMOTIONS  -  reverse scored
(self)
	
	
	
	
	

	 5
	When someone I know is in a bad mood, I can help the person calm down and feel better quickly.
MANAGING EMOTIONS 
(social management)
	
	
	
	
	

	 6
	I am aware of the non-verbal messages other people send.
IDENTIFYING EMOTIONS
	
	
	
	
	

	 7
	When making decisions, I listen to my feelings to see if the decision feels right.
USING EMOTIONS
	
	
	
	
	

	 8
	I could easily write a lot of synonyms for emotion words like happiness or sadness.
UNDERSTANDING EMOTIONS
	
	
	
	
	

	 9
	I can handle stressful situations without getting too nervous.
MANAGING EMOTIONS 
(self)
	
	
	
	
	

	10
	I know the strategies to make or improve other people’s moods.
MANAGING EMOTIONS 
(social management)


	
	
	
	
	

	11
	I can tell when a person is lying to me by looking at his or her facial expression.
IDENTIFYING EMOTIONS
	
	
	
	
	

	12
	I am a rational person and don’t like to rely on my feelings to make decisions.
USING EMOTIONS
	
	
	
	
	

	13
	I have the vocabulary to describe how most emotions progress from simple to complex feelings.
UNDERSTANDING EMOTIONS
	
	
	
	
	

	14
	I am able to handle most upsetting problems.
MANAGING EMOTIONS 
(self)
	
	
	
	
	

	15
	I am not very good at helping others to feel better when they are feeling down or angry.
MANAGING EMOTIONS – reverse scored
(social management)


	
	
	
	
	

	16
	My quick impressions of what people are feeling are usually wrong.
IDENTIFYING EMOTIONS – reverse scored


	
	
	
	
	

	17
	My “feelings” vocabulary is probably better than most other persons’ “feelings” vocabularies.
UNDERSTANDING EMOTIONS
	
	
	
	
	

	18
	I know how to keep calm in difficult or stressful situations.
MANAGING EMOTIONS 
(self)
	
	
	
	
	

	19
	I am the type of person to whom others go when they need help with a difficult situation.
MANAGING EMOTIONS – reverse scored
(social management)
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Self-Rated Emotional Intelligence Scale (SREIS)


KEY: Questions as they pertain to the four abilities�








